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Barometer on Pay Disparities

Law no. 60/2018, August 21st | Measures to promote equal pay between women and men for equal work or

work of equal value

Government’s bill, approved in Parliament in July 2018, in force since February 2019

✓ Annual availability of statistical information about pay differences, by company (balance sheet) and by sector
of activity (barometer)

✓ Companies have an obligation to ensure a transparent remuneration policy based on objective and non-
discriminatory criteria

✓ Once the differences have been identified, companies must submit to the Authority for Working Conditions
(ACT) a plan for assessing these differences to be implemented for one year;

✓ Any worker may request the Commission for Equality in Labour and Employment (CITE) to issue an opinion on
the existence of pay discrimination based on gender
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Barometer on Pay Disparities

Law no. 60/2018, August 21st | Measures to promote equal pay between women and men for equal work or

work of equal value

✓ Improving statistics

▪ The law requires the production of regular data on pay disparities at company level (balance sheet) and by

sector of activity (barometer)

▪ The information is prepared by the Strategy and Planning Office of the Ministry of Labour, Solidarity and

Social Security, on the basis of information (already) provided by companies on an annual basis (Quadros de

Pessoal)
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Barometer: June 2019 (2017 data)

Company-level assessment: 1st semester of 2020 (2018 data)



Barometer on pay disparities

Improving statistics on pay disparities

Going beyond the gender pay gap

The Barometer is meant to:

➢ improve statistics,

➢ raise awareness

➢ promote a wide-ranging debate on equal pay in the Portuguese society

➢ provide updated, reliable and detailed data that enables to better understand how an

economic activity sector is positioned in terms of pay disparities
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The Barometer is an important instrument for 
employers  understanding  their individual 

evaluation of pay disparities



Barometer on pay disparities

Improving statistics on pay disparities

Going beyond the gender pay gap

✓ The first edition of the Barometer includes sector-level data on the unadjusted gender pay gap
and also on the adjusted gender pay gap

✓ The adjusted GPG used in the Barometer is similar to the factor weighted GPG used by the ILO
(Rosalia Vazquez-Alvarez, 2018), i.e. by “grouping” women and men in homogenous groups according
to pre-determined factors, and taking the weighted average of these groups in total population
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Barometer on pay disparities
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Improving statistics on pay disparities

Going beyond the gender pay gap

➢But… how does the Barometer it work in practice?

Switching for a minute to look at the
Barometer…

http://www.gep.mtsss.gov.pt/trabalho

http://www.gep.mtsss.gov.pt/trabalho
Cópia de BAROMETRO_EN (3).xlsx


Barometer on pay disparities
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Barometer on pay disparities
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Barometer on pay disparities
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Barometer on pay disparities



Thank you for your attention!

For more detailed information … 

http://www.gep.mtsss.gov.pt/

antonieta.ministro@gep.mtsss.pt
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