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Barometer on Pay Disparities

Law no. 60/2018, August 215t | Measures to promote equal pay between women and men for equal work or
work of equal value

Government’s bill, approved in Parliament in July 2018, in force since February 2019

v Annual availability of statistical information about pay differences, by company (balance sheet) and by sector
of activity (barometer)

v~ Companies have an obligation to ensure a transparent remuneration policy based on objective and non-
discriminatory criteria

v Once the differences have been identified, companies must submit to the Authority for Working Conditions
(ACT) a plan for assessing these differences to be implemented for one year;

v Any worker may request the Commission for Equality in Labour and Employment (CITE) to issue an opinion on
the existence of pay discrimination based on gender
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Barometer on Pay Disparities

Law no. 60/2018, August 215t | Measures to promote equal pay between women and men for equal work or
work of equal value

v" Improving statistics

= The law requires the production of regular data on pay disparities at company level (balance sheet) and by
sector of activity (barometer)

= The information is prepared by the Strategy and Planning Office of the Ministry of Labour, Solidarity and
Social Security, on the basis of information (already) provided by companies on an annual basis (Quadros de
Pessoal)

‘ Barometer: June 2019 (2017 data)

Company-level assessment: 1st semester of 2020 (2018 data)

01/11/2019 Portugal 3




w Gabinete de Estratégia
. - e Planeamen to

Barometer on pay disparities

Improving statistics on pay disparities

©

9

Going beyond the gender pay gap

The Barometer is an important instrument for
The Barometer is meant to: employers understanding their individual

evaluation of pay disparities
» improve statistics,

» raise awareness \_/
» promote a wide-ranging debate on equal pay in the Portuguese society

» provide updated, reliable and detailed data that enables to better understand how an

economic activity sector is positioned in terms of pay disparities
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Barometer on pay disparities

Improving statistics on pay disparities

Going beyond the gender pay gap

v' The first edition of the Barometer includes sector-level data on the unadjusted gender pay gap
and also on the adjusted gender pay gap

v' The adjusted GPG used in the Barometer is similar to the factor weighted GPG used by the ILO
(Rosalia Vazquez-Alvarez, 2018), i.e. by “grouping” women and men in homogenous groups according
to pre-determined factors, and taking the weighted average of these groups in total population
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Barometer on pay disparities

Improving statistics on pay disparities

Going beyond the gender pay gap

»>But... how does the Barometer it work in practice?
BAROMETRO

Switching for a minute to look at the

Barometer...
ENTRE

MULHERES
E HOMENS

http://www.gep.mtsss.gov.pt/trabalho

M IGUALDADE
SALARIAL
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= S — Barometer on pay disparities

BAROMETER

PAY DISPARITIES BETWEEN
WOMEN AND MEN

DATA FROM: JUNE 201% l

MNACIOMAL | 2017

MAIN CHARACTERISTICS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

GEMNERAL l | SECTORIAL l | REGHOMAL l

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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BAROMETER

PAY DISPARITIES BETWEEN
WOMEN AND MEN

DATA FROM: JUNE 201% l

MNACIOMAL | 2017

MAIN CHARACTERISTIQS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

GEMNERAL l | SECTORIAL l | REGHOMAL l

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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Barometer on pay disparities

MAIN CHARACTERISTICS

Choise one option, according to the enterprise dimension to obtain the main characteristics:

l| UNDER 50 PEOQPLE _l | 50 or MORE PEOPLE J| 250 or MORE PEOPLE _|
i {1} 290323 jolo} 2 873 467 KK/ 9.
,:_..- -".'- 2"- 1"::
1379 700 1493 767 <4 2215261
(48,0%) (52,09%)
146 513 1233 187 1y 1014 983
(68,236) {465,4%) (45,8%)
1 200 278
(54,2%)
123359
14,8 18,2
1 009 33
859,12
I MOMNTHLY BASIC REMUMNERATION MOMTHLY EARNINGS
1st O Median ou 2nd O 3rd O 1st O Median ou 2nd O 3rd O
{ 555,55 | 580,48 l 731,94 | 1568,52 597,20 | 692,80 l 886,87 | 186044
557,00 620,00 915,00 648,40 758,83  1090,15
575,00 700,00 1 046,00 692,48 884,29 1321,20
LEGEND:

1=t Quartile [1st Q) - Eclow the 1=t Quartile CurfF are 25 24 of the data,

Median ou 2nd Quartile [2nd Q) - Separate the data into two equal pares: below the 2nd GQuartile Surdff are 50 32 of the data and abowe it
the remaining 50 3.

3rd Quartile [3rd @] - Eelow the 3rd Guartile CutfF are 75 52 of the data,

Share i= the average calculated based on the obsereation= in each of the quartiles considerad.

Portugal

Share

MAECHAN oo
L5t QLPARTILE Z2nd QUARTILE

| e |

Cueaff Cutofyf Cutoff

Frd QUARTILE
share 1 Share
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BAROMETER

PAY DISPARITIES BETWEEN
WOMEN AND MEN

DATA FROM: JUNE 201% l

MNACIOMAL | 2017

MAIN CHARACTERISTICS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

| | sectoriaL || REGIONAL |

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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SECTORAL

AND REGIONAL PERSPECTIVE

Selaction: GPG/Basic Rem.fEarmings - Tatal GPG - paximum and minirmum
Variable Diistrict MACE ' GPG 12,0% 1.7% B
Educational |.. | ™ | PORTUGAL | ~ TOTAL ~
Ocoupation 01 Aveiro AAsriculture, f... ] ARG
[ Qualification ... ] 02 Beja BMiningandq... srs.a e
Senority oo 02 Braga C Manufacturing
04 Braganca [ Electricity, g3...
05 Castelo Bra... EvWater supply...
06 Coimbra F Construction 0 R R
O7 Evora " GWholesale a... " LasTr %:muni. E.ﬁ.HNII::S ‘

Aioa s kel i aatia S el Famea Emmodeass wid St Samssasnaiion,
A aiins patans i LSS A AAE e B iean s o.3 0 A Sanaiiar dan man

Total

Senior managemant
Midler managemant
Intermediate managemant
Highlw =killed labowur
Skilled labowr
Semi-zkilled labour
Underzkilled labowur

Apprentices

Aidares - Fasad dardaias AR S s s s WAV Catass = T emeiianeasms, nofand s ror o, St rarncssnacion,
01/11/2019

Total
40,7
1298,0
11139
1049,.8
o949
FF4,0
631,43

£19,5

625,1

Monthly basic remuneration (€]

Female
6754
1149.8
1040,0
9748
TE0,0
E78,0
5338

5542

602,6

Monthly earnigs [£)

Total Female

77,8 a52,3 Fro,.5
15430 1553,7 1290,5
11459 1257,1 1176,8
1072,2 1183,9 1112,7
209,1 951,0 o902, 3
209, 1 282,49 787.3
647,656 F41,8 693,00
E36,0 705,3 550,1
536,7 F07.9 £21,5

Portugal

32,5

1707,4
1291,8
1205, 2
70,9
917,2
752,29
726,49

721,6

Total

43755

1369

D6

1997

2055

12671

16902

Full-Time Employees [1)

Female
12?855

629

286

S50

596

3392

30900

1180

660

1537

1459

9279

11306

3355

124

12,05
25,55
0,28
9,13
5,13
16,23
8,3%
g,1%

5,3%

GPG [1- Female /Male)

Ganho

7,136
14,2%
2,23
3,13

5,65%
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BAROMETER

PAY DISPARITIES BETWEEN
WOMEN AND MEN

DATA FROM: JUNE 201% l

MNACIOMAL | 2017

MAIN CHARACTERISTICS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

GENERAL || | REGIONAL |
! !

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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MINISTERIO DO TRABALHO, SOLIRADIENARE £ CE/tIDANAA €ACIAL

SECTORAL PERSPECTIVE “

A B C D E F G

A i ure L= ai P - - - = o as =y A= 5 whe- s - AT <3 i =
Agriculture, T?or_str\_.- and Mining and quarrying Manufacturing E|_-._'_trll:|l:\l':. _gc_-.: stearm and Water supply; sewerage, Construction \uhole__-._ll% ard reta IFrac:_,
fishing air conditioning supply waste management and repair of mobor wehicles
remediation activities and motorcycles

ENTERPRISES 10844 583 64.110
T E E T E
EMPLOYEES 43755 12855 415 847 | 193 BEI

MONTHLY BASIC REMUMNERATION 7407 6754 B09,9 BEV,1 B93.7 B26,0

MONTHLY EARNINGS

8523 7.5 972,2 10210 1.058.,5

GPG
H I J K L N
Transportation and stors Accommodation and food Information and Financial and insurance Real estate activities Administrative and support
service activities Comrmunication activities technical activities service activities

ENTERFRISES 8.590

T E [ E
EMPLOYEES 121849 22657 Beicell 178 983 102555 @EAGREY 73 312 24 SB0 Rl _217 64 638
MOMNTHLY BASIC REMUNERATION| 1.013,0 1.183.0 7164 6698 R 1.517.7 13640 gt 1, 965.3 787.1 T63.7
MOMNTHLY EARMNINGS 1.403,2 1.514,4 ey loEesy 1.805.0 1.620.3 sl 1.099,3 937.8 8899

o P Q R s T
Fublic sdministration =nd Eduwcation Humnan heslth and socizl Arts, entertainment Other service activities Activities of Ho 'fEhDId_s a5
defemce; compulsory social work activities and recreation Employers; Undifferentited
seourity - B Goods-and Services-
ENTERFRISES 570 15384 n.d.
T F n E
EMPLOYEES 10.618 3.601 7017 42032 31640l el 220 755 1B9.541 n.d. n.d.

MOMNTHLY BASIC REMUMERATION 863,3 938,494 LRl 11209 1.061,4 REsireR 8739 832,53 891,0 826.,5 i N .. n.d. 19864 18892
MOMNTHLY EARMNINGS 1.051,5 1.122,] geeekisgel 1. 2303 1.155,4 gueCi=gel 1 0137 959,6 1.009,3 ) 1.197,2 . r.d. 21049 19846

Note: Calculations made for Full-Time Emplyees with Full Remuneration.
/ e teceno:  Torau | Femsier WTTTRN (RSN |esmines
legative values in mean that women's average pay is higher than men's. )
Megari n GPGE E ge pay is hig E
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BAROMETER

PAY DISPARITIES BETWEEN
WOMEN AND MEN

DATA FROM: JUNE 201% l

MNACIOMAL | 2017

MAIN CHARACTERISTICS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

GENERAL | SECTORIAL || |

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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REGIONAL PERSPECTIVE “

| AVEIRO | BEJA | BRAGA | BRAGANCA | CASTELO | COIMBRA
BRAMNCO
ENTERPRISES 16.566 3.656 23.078 2.959 3.917
T M H H H
EMPLOYEES 151.050  63.311 - 12705 103.965 7.151 13.679
AVERAGE MONTHLY REMUNERATIOf 8610 7570 8314 B18,3 735,1 7790 EEE
AVERAGE MONTHLY EARNINGS | 1.010,5 8604 [JEREERY o1 eavoffEWOtly o1z eisofiEeii] 502 eisofiiof) oo siscfEeii] oeso
GPG 16,4
EVORA J FARO J GUARDA J LEIRIA J LISBOA J PORTALEGRE
ENTERPRISES 4.011 3.651 15.448 2.318
T M H H
EMPLOYEES 24588 11.471 EEREV . 10.713 54.457 !
MOMNTHLY BASIC REMUNERATION £13,1 7558 E-TERN ] LY 2251 74 GRS 11340 1.028.0[0E
MONTHLY EARNINGS 968,7  878,2 [tyi] 79, o323 TR 10916 EEEE
GPG 1456
PORTO SANTAREM J SETUBAL ViANA PO VILA REAL VISEU
CASTELO
ENTERPRISES 43.178 12.617 5733
T M H
EMPLOYEES 392.985 180.273 & 55.415
MONTHLY BASIC REMUNERATION 508,55  B3L8 1.017.1 [ EEEF IR FEE
MONTHLY EARNINGS 1.088,9 9767 12785
GPG 15,4
REGIAD AUTONOMA DA REGIAD AUTONOMA
MADEIRA DOS ACORES
ENTERPRISES 4.789 4.189
T M
EMPLOYEES 40.717__ 1B.586 3 20.082
MONTHLY BASIC REMUNERATION EE7,0  B19.4 , g88,2
MOMNTHLY EARNINGS 10532 9523 [k 10915
GPG
MNote: Calculations made for Full-Time Empliyees with Full Remuneration.
Negative walues in GPGE mean that women's gverage pay s higher than men's. LEGEND: TomaL Fem=les m _ EARNINGS
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MAIN CHARACTERISTICS

Average monthly remuneration (Basic and earning) and GPG for
different variables according to the economic sector (sector) and the
geographical location [district)

SECTORAL AND REGIOMNAL PERSPECTIVE

GEMNERAL l | SECTORIAL l | REGHOMAL l

The Barometer intends to be a tool that allows the reflection,
evaluation and promotion of pay equality between women and
men far equal wark or with an equal value, created within the
scope of Law n? 60/2018, of 21st August.

Calculation of Gender Pay Gap (GPG) for the total of employeeas in full-
time with a complete remmuneration and the GPG adjusted in
accordance with the different indicators (Occupation, Qualification,

Education, etc.)

ADIJUSTED GENDER PAY GAP

NOTES AND CONCEPTS ]
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I Introduction and GENMDER PAY GAP

Adjusted Sectoral

GENDER PAY GAP

Adjusted GENDER PAY GAP

BACK

A

Agriculture, forestry and
fizhing

Mining and quanmying

Electricity, gas, steam and air
conditioning supply
frio

hanufacturing

E

Water supply; sewerage,
waste management and
remediation activities

I Adjusted Sectoral GEMDER PAY GAP

F G

Construction Wholesale and retail

trade; repair of motor

BASIC REM. EARMNINGS BASIC REM. EARMNINGS BASIC REM. EARNIMNGS BASIC REM. EARMNIMNGS BASIC REM. EARMNINGS BASIC REM. EARMNINGS BASIC REM. EARMINGS

GENDER PAY GAP 12,0 11,7 -14,9 -8,3 0,4 7.8 -19,8 -11,4 -10,7 -5,6 13,3 13,0

H 1 J K L LY} M

Accommodation and food
service activities

Information and
comimunication

Financial and inswrance Real estate activities

activities

Transportation and storage Administrative amd

SUpport service activities

Professional, scientiific
and technical activities

BASIC REM. EARMINGS BASIC REM. EARMNINGS BASIC REM. EARMNINGS BASIC REM. EARMNINGS BASIC REM. EARMINGS BASIC REM. EARMINGS BASIC REM. EARMINGS

GENDER PAY GAP 21,4 -9,9 14,0 15,0 14,4 13,9 20,8 23,4 19,7 19,0 5,0 8,4

o P Q R 5 T U

Arts, entertainment amd
recreation

Human health and social Other service activities

wwork activities

Public administration and Educationo
defence; compulsory social

SEOUrity

Activities of Households
as BEmployers;

Activities of
extratenritorial

BASIC REM. EARMINGS BASIC REM. EARMNINGS BASIC REMN. EARMNINGS BASIC REM. EARMNINGS BASIC REM. EARMINGS BASIC REM. EARMINGS BASIC REM. EARMINGS

GENDER PAY GAP -13,8 -10,5 18,5 20,8 57,1 54,0 21,4 22,0 11,7 13,4

Note: Calculagtions made fior Full-Time Emplyees with Full Remuneration.
MNegative values in GPGE mean thot women's average pa)y is higher than men's.
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Thank you for your attention!

For more detailed information ...
http://www.gep.mtsss.gov.pt/

antonieta.ministro@gep.mtsss.pt

Antonieta Ministro | Portugal
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