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The GEST programme was established in 2009 at the 
University of Iceland and in 2013 it became a part of the 
United Nations University network. 

ABOUT THE GEST PROGRAMME1

Iceland’s rankings in 
international gender equality 
indices 2018:

Global Gender Gap Index
No. 1 out of 142

Mission
Use a multi-disciplinary approach to promote gender 
equality and social justice in developing, conflict and 
post-conflict countries through: 1) strengthening skills of 
professionals, scholars and organizations, 2) high-quality, 
collaborative and policy-relevant research, 3) creating a 
platform for transnational dialogue and knowledge 
exchange. 



As of 1 January 2020, the GEST programme will disassociate with the UNU 
network and become a part of a Category 2 Centre, Centre for Capacity 
Development, Sustainability and Societal Change under the auspice of 
UNESCO, along with the GTP, LRT and FTP programmes.

ABOUT THE GEST PROGRAMME2

Gender Equality Studies and Training programme (GEST)

Fisheries Training programme (FTP)

Geothermal Training programme (GTP)

Land Restoration Training programme (LRP)



GEST 
Postgraduate 

Diploma
Programme

GEST Specialized 
Programme

GEST 
Online Courses 

Programme

GEST Academic Programme 
Components

GEST has three main pillars that comprise its 
academic programme:

✓ The main pillar is its postgraduate diploma 
programme equivalent to 30 ECTS. 

✓ Specialized programme pillar includes 
short courses. 

✓ Online courses pillar includes an 
expanding series of courses offered by 
GEST.

✓ MA and PhD programmes are under 
preparation.

ACADEMIC PROGRAMMES - STRUCTURE3



ACADEMIC PROGRAMMES - ALUMNI4

• 132 students have graduated from the postgraduate
diploma programme (2009-2019) from 22 countries.

In 2020, 23 students (15 female, 8 males) from 16 countries will 
join the programme including students from four new countries, 
Cameroon, Sri Lanka, Bangladesh and Russia. 

Fellows are carefully selected; 
in strategic positions within
governments and civil society
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Theories and 
Concepts of 

Gender

Gender and 
Development

Gender, 
Violence and 

Security

Gender, 
Labour and 
Migration

Gender, 
Environment 
and Climate 

Change

Applied Final 
Project 

POSTGRADUATE DIPLOMA PROGRAMME - MODULES5



Amira H. Khader (Palestine)

Sexual Abuse within the Family in the 
Occupied State of Palestine

Shaista de Araújo (Mozambique)
Violence Against Women and Girls in 

Public Spaces in Maputo City: 
The Case of the Luis Cabral 

Neighbourhood

Martha Mtenje (Malawi)
Women’s Representation and 

Participation in Decision 
Making Positions: 

The Case of Malawi Public Service

POSTGRADUATE DIPLOMA PROGRAMME – APPLIED FINAL6

Tony Bero (Palestine)
Strengthening GBV Preparedness and 
Prevention in Emergency Situations in 
Seven UNRWA Refugee Camps in the 

North Area of West Bank

Hellen Nansikombi (Uganda)

Socio-economic Empowerment of 
Women through Agroforestry in Lira and 
Pader Districts: A Post-conflict Region in 

North Uganda

Daniel Amponsah (Ghana)

Sexuality in transition: Examining 
the changing sexual orientation and 

behavior among Ghanaians

Luka Lazović (Serbia)
Confronting Serbia‘s Past: 

The Feminist Memory Politics 
of Women in Black

Oureratou Ouedraogo
(Burkina Faso)

Offsetting the Gendered Side 
Effects of Mining in Yatenga, 

Burkina Faso

POSTGRADUATE DIPLOMA PROGRAMME - STUDENT PROJECTS 



ACADEMIC PROGRAMMES — ALUMNI NETWORKS7
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Alumni Network Strategy
• To create a global alumni community to 

exchange values, resources and knowledge
• To enhance their connection sharing fellow‘s 

achievements and consolidate relationships 
amongst the fellows

• To conduct workshops, trainings and seminars
• To support project/research development
• To enhance the programme’s sustainability

Mozambique Alumni 2016
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Gender Responsive 
Budgeting 

Gender and 
Climate Change

Teaching Gender 
to Youth 

Engaging Men in 
Gender Equality

Officials working on public 
performance assessments and 
public finance management 
reforms, donors, academics and 
civil society

Officials in ministries, district 
and local governments, 
academics, researchers, CSOs 
and the media

Teachers, researchers, 
curriculum developers, 
educational administrators 
and policy makers  involved in 
work with the youth 

Professionals - practitioners, 
advocates, educators and 
policy makers - involved in 
work with the youth

SPECIALIZED PROGRAMME – CURRENT COURSE PORTFOLIO8



SPECIALIZED PROGRAMME – COURSE CATALOGUE9

C

Introduction to Gender 
Intersectionalities

Gender, Violence, and 
Post-Conflict States

Gender, 
Environment, and 
Climate Change

Gender and Post-Colonial 
Theories: Asia and Africa

How To Effect Change: 
Gendering Development 

Adjusting Optics and Exploring 
Interpretations: Optional Courses

Online Diploma Course
Gender and Development Studies 
30 ECTS
2019-2021



RESEARCH PROJECTS AND COLLABORATION 10

UNU-GEST research programme is based on three

pillars and focuses on development. 

SUSTAINABILITY

HUMAN 
SECURITY

SOCIETAL 
TRANSITIONS

- Gendered Value Chain Analysis of Small-scale 
Fisheries and Fish Processing by Lake Tanganyika

- Women in Geothermal – A Documentary and Visual 
Ethnography

- SOGI Refugees: Improving Policies and Practices
- Increased Gender Equality in the East African 

Energy Sector



RESEARCH PROJECTS AND COLLABORATION 11

Promoting Women and Girls’ Effective 
Participation in Peace, Security and Recovery in 
Mozambique

Collaboration with UN Women 
Mozambique.
Goal: To contribute to the 
implementation of the National 
Action Plan (NAP) on UNSCR 1325 in 
Mozambique.

1. Gender-sensitive capacity building of 
educational staff in police, armed forces, 
and Eduardo Mondlane University, 
Maputo.

2. Support to a scoping study conducted to 
collect information on women and girls in 
Manica, Sofala, Tete and Zambézia
Provinces.

3. Mozambican experts obtain postgraduate 
diplomas from UNU-GEST

Rosa Maria de
Lurdes Zaqueu

João Carlos Colaço Cecília Sibambo

Fátima António De 
Deus

Rayma Titia Amélia 
Rajá

Imeldina Eduardo



Transnational Dialogue and Knowledge 

Production and Exchange 

Policy briefs

Research

Impact via academic programmes

Postgraduate diploma
programme (MA and 
PhD Programmes in 
the planning stage )

Collaboration with
Universities

Information sharing

Collaboration with
other institutes

Advocacy

TRANSFER OF KNOWLEDGE – A FORUM12



TRANSFER OF KNOWLEDGE – INTERNATIONAL CONFERENCES13




